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Unit 3 Discussion Forum 1.
[bookmark: _GoBack]Every employee expects something from his or her employer. Generally, employees are satisfied when their expectations are met, and this impacts positively in organizational performance. In my job, I expect to be given the right to access all the corporate information. Excellent workers will always question why things are done in some ways, thus come up with improvement strategies (Linden, 2015). Positive organizational culture is another thing I always emphasize on at my workplace. For example, I expect my employer to question my contributions towards realizing the organizational goals.  Additionally, I prefer working in a competitive environment. I believe in achieving the best hence accustomed to a win-win environment where I should attain higher than any other person. In my profession, I always remember that my life is not centered in the organization alone and so I need an opportunity for personal growth. This growth is in terms of academic advancements and having enough time with my family. Some employer makes consultations to their employers while they are on holiday. For my case, being on holiday means that I am not involved in any official activity. 
My employer is always considerate and treats us humanly. Our working hours are regulated to ensure that we are not exhausted at the job. More importantly, the employer emphasizes on achieving the organizational goals.  He is transformational and believes in changing situations, which do not promote competition among his employees (Linden, 2015). We are also guaranteed access to any relevant information regarding the organization; our views are featured in formulating strategies to be followed for improved performance. However, I am discouraged when it comes to rewards. I still feel that we do too much, and there are not enough remuneration for personal growth.
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